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Session Objectives

• Discusses concerns related to the implementation of 
GASB No. 67 and 68.

• Communicate what WRS is doing to address these 
concerns.

• Provide a status update for employer participating in 
WRS. 
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the Concerns

• Where will I get the amounts and disclosures?
• Who is responsible for the accuracy and reliability of the information?
• Does this change the work for my auditors?

Employer

• Who will calculate the allocation percentages ad allocated pension amounts?
• Are the employer’s auditor going to be visiting the plan and perform procedures?
• How do we fund additional costs of providing the information to employers?

Plan

• Is the employer or plan auditor responsible for auditing the collective pension 
amounts and their allocation to the participant employers?

• What is the plan auditor’s responsibility to test census data at participating 
employers?

Auditor
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Cost-Sharing Multiple-Employer Plans

• Audit financial statements of the plan only include total 
net pension liability for the plan.  They do not include:
– Deferred outflows/inflows of resources by category
– Pension expense
– Each participating employer’s share of collective pension 

amounts
• Standards do not provide requirements on who should 

calculate allocation percentages.
• Standard provides some flexibility in approach to 

determine allocations.
– Allocation encouraged by standard is hard to audit as it is base 

on projected future contributions.
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AICPA Proposed Recommendations

• Include supplemental “Schedule of Employer 
Allocations” in plan financial statements for which 
the plan’s auditor is engagement to provide an 
opinion.

• Use allocation method based on covered payroll or 
required (actual) contributions.

• Employer could calculate their allocation.
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Example Schedule of Employer Allocations
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AICPA Proposed Recommendations

• Include supplemental “Schedule of plan pension 
Amounts” in plan financial statements for which plan 
auditor engaged to provide opinion
– Supplemental schedule of plan pension amounts include 

net pension liability, deferred outflows, deferred inflows, 
and pension expense for plan as a whole for which plan 
auditor is engaged to provide opinion

– An alternative could be to include a “schedule of employer 
pension amounts”
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Other Recommendations and Observations

• Plans should engage auditors in discussion regarding 
both management and auditor’s responsibility for 
verifying accuracy and completeness of census data
– Likely will result in significant incremental effort to test at 

participating employers
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its Actuary
• Plan controls census data for retired and inactive 

employees
• Employer controls census data for active employees
• How does the auditor community know the plans 

data is good….
– SOC 1 (Type 2) on census data controlled by the plan
– User controls for the employers for active employees
– AUP by the plan covering census data
– Attestation on census data provide to the plan
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Questions?


